


Increased Rigor 
Becoming APS eligible is not 
easy, with only 25 percent 
of graduates meeting the 
rigorous curricula, grades 
and standardized testing 
requirements to receive the 
scholarship in the pursuit of a 
degree, and an additional 5% 
eligible to pursue a career or 
vocational certificate.

The APS program is divided 
into three categories (levels) 
of funding with maximum 
distribution amounts of $4,755, 
$3,566 and $2,378 per year 
respectively for levels 1, 2 and 
3.To be eligible for level 1, 2 or 
3 of APS support, students must 
have a high school GPA of 3.5, 
3.0 or 2.5, respectively.

Furthermore students must 
complete a rigorous high school 
curriculum in either a math and 
science or social studies and 
language option.

Challenges
•	 College participation rates for Alaska students from low income families are among the lowest 

in the country (less than 10 percent).
•	 UA’s student headcount is down by more than 5,000 students from fall 2013 to fall 2017.
•	 UA’s  degrees, certificates, and endorsements are down more than 300 from FY14 to FY17.
•	 Many Alaskans would benefit from a low-cost alternative for post-secondary education - what 

states outside of Alaska provide through a community college system. 
•	 Some still believe the myth that a long-term career employment in Alaska is possible without 

some level of post-secondary training or education. The truth is that almost all careers in 
Alaska, in all industries, require post-secondary training or education.

•	 Currently, there is not a high value placed on education, and well over half the students that 
start their college careers at UA do not finish their programs. 

Solutions
Expand access to a�ordable post-secondary education
•	 UA continues to work on developing a low cost alternative for Alaskans to help them seek out 

and afford a post-secondary education through UA’s community colleges. Most community 
college systems focus on helping individuals looking to improve their workforce skills, are not 
well prepared to enter a university environment or have limited means to pay for their post-
secondary education. 

•	 The FY19 budget includes a provision to provide a tuition discount for certain occupational 
endorsements and one-year certificates. 

Change the narrative surrounding Alaska’s employment trends
•	 UA is working with state partners and industry leaders to develop compelling narratives for 

why training or education following high school is needed for careers in all industries in 
Alaska.

•	 UA is working with school districts and the state Board of Education, among others partners, 
to help Alaska grow a “Culture of Education” to foster a holistic approach to growing the value 
placed on education in our state.

Increase marketing and improve online services to attract adult Alaskans
•	 UA is using targeted media and increased presence on radio and television across Alaska 

to reach out to potential students to encourage pursuing post-secondary education. The 
campaign is targeting adults with some college but no degree, teacher education, and 
attracting students looking to advance in their current careers.

•	 A new website has been created to simplify the experience for new, particularly adult, students.
•	 A task force is working on improvements to online services that will make it easier for new 

and returning students to register, enroll in courses, find financial aid and make payments, 
with extra emphasis on the ease of use of the online tools.

Increase completions at UA
•	 Students are increasingly able to leverage the entire UA system to achieve their educational 

goals with greater collaboration across the system. This includes expanding e-Learning with 
institutions inside and outside the state.

•	 We are overcoming the assumptions that currently plague the transfer and acceptance of credit 
between UA campuses, standardizing general education requirements, and increasing cross-
campus collaboration.

•	 UA is using analytics to identify common roadblocks to achieving degree completion and 
developing solutions to simplify those processes or add additional student support services 
where needed.


